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Agenda
● Information Privilege, Data Privilege & Access

● Examples of Data Projects

● Q&A Time



“Question to the 
audience: 
How many of you 
directly/indirectly 
interact with data in 
your work?”
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1.
Data as Representation?

Authenticity and Information Privilege



“We have more data and 
technology than ever, and we 
have more economic and social 
injustice to go with it.” 
-Dr. Safiya Noble, UCLA

Source: Safiya Noble, MacArthur 
Foundation
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https://www.macfound.org/fellows/class-of-2021/safiya-noble
https://www.macfound.org/fellows/class-of-2021/safiya-noble
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What do we collect/preserve/share in libraries?

● Books and Periodicals
● Multimedia Content
● Technologies
● Library Spaces & Exhibits
● Archives, Manuscripts, Objects
● Relationships
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Data Disaggregation
What is it? Why is it important?

10



Source: Pew Research (2020)

https://www.pewresearch.org/fact-tank/2020/02/25/the-changing-categories-the-u-s-has-used-to-measure-race/
https://www.pewresearch.org/fact-tank/2020/02/25/the-changing-categories-the-u-s-has-used-to-measure-race/
https://www.pewresearch.org/fact-tank/2020/02/25/the-changing-categories-the-u-s-has-used-to-measure-race/


Problems with Data Aggregation
“Data on ethnicity and race in the United States is often lumped into five or six 
broad categories,  in ways that can render communities invisible or hide disparate 
impacts of inequality on subgroups.” (Source: The Impact on Data Invisibility) 

Data disaggregation, the breaking down of larger categories into more specific 
sub-groups, can help researchers, community members, and policy makers better 
understand the needs of those groups.

Aggregated data perpetuates the model minority myth and obscures the 
challenges people within Asian and Asian American communities face.
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https://researchdata.wisc.edu/data-equity/the-impact-of-data-invisibility-and-the-need-for-disaggregation/
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Source: 
aapidata.com

https://aapidata.com/ethnicitydata/
https://aapidata.com/ethnicitydata/
https://aapidata.com/ethnicitydata/


Immigration Trends in USA
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Six origin group makes up 85% of all Asian Americans:

● Chinese
● Indian
● Filipino
● Vietnamese
● Korean
● Japanese

The remaining 13 groups each made up 2% or less in the 
nation’s Asian populations.

Source: Key facts about Asians in US (2021)

https://www.pewresearch.org/fact-tank/2021/04/29/key-facts-about-asian-americans/
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Source: “Diagram labelled ʻWheel 
of Power/Privilegeʼ showing the 
different degrees to which a 
person can be marginalised or 
have power over others in society 
based on their characteristics.”

Adapted from ccrweb.ca 
@sylviaducworth

https://ydrf.org.uk/2021/09/19/pr
ivilege-wheel/

https://www.thisishowyoucan.com/post/__wheel_of_power_and_privilege
https://www.thisishowyoucan.com/post/__wheel_of_power_and_privilege
http://ccrweb.ca
https://ydrf.org.uk/2021/09/19/privilege-wheel/
https://ydrf.org.uk/2021/09/19/privilege-wheel/


Information Privilege
What is it? Why is it important?
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“
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Information privilege prefers 
to the idea that access to 
information can be based on 
one’s individual status, 
affiliation or power.”
-Librarian Char Booth, on 
Information Privilege

https://infomational.com/2014/12/01/on-information-privilege/
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https://sites.duke.edu/library101_instructors/2018/08/13/information-privilege/
https://sites.duke.edu/library101_instructors/2018/08/13/information-privilege/


Data Privilege = Accessing Data

One has access to data about their backgrounds, 
authentically.

With more (accurate) data, one can get more 
funding, more support, more resources, more 
attention
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What Skills Are Needed?
▪ “Use technology that supports disaggregation, provides 

access and generates useful displays.”

▪ “Identify subgroups that might be falling behind, allow for 

multiple race self-identification, and utilize storytelling as 

a data collection method.”

▪ Data literacy is key for librarians and for users: 

interpreting and interrogating data sources
20



How Not to Visualize like a Racist (idatassist.com)
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http://idatassist.com
https://idatassist.com/how-not-to-visualize-like-a-racist/
https://idatassist.com/how-not-to-visualize-like-a-racist/


Rethinking about Data Collection and Access

▪ Acknowledge that data is not objective nor neutral

▪ Recognize the racist history of statistics

▪ Put “human” back in human participant research

▪ Disaggregate race/ethnicity data & make it available
22
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Data Discovery



Data Discovery Issues
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Data Discovery Issues

Enormity
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Data Discovery Issues

MetadataEnormity
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Data Discovery Issues

MetadataEnormity Disaggregation
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Data 
Enormity 
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Metadata Linked Data



Know Systemic Racism  (KSR)
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Disaggregation ChatBots
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goto.stanford.edu/ksr



Thank You!
Dr. Philip Schreur
Deputy University Librarian 
Stanford University Libraries
pschreur@stanford.edu

Dr. Ray Pun
Academic and Research Librarian
Alder Graduate School of Education
rpun@aldergse.edu

Slide Deck: https://tinyurl.com/schreurpun2023 

mailto:pschreur@stanford.edu
mailto:rpun@aldergse.edu
https://tinyurl.com/schreurpun2023

